Gypsy/Traveller 
Better Wellbeing Community Worker
Job Description
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Title of Post:  	Better Wellbeing Community Worker- Gambling Harms Project
Employer:	MECOPP (Minority Ethnic Carers of People Project)
Work Location:	Remote
Office Location:	MECOPP, Norton Park Business Centre 57 Albion Road, Edinburgh, EH7-5QY
Hours:                           16hrs a week
Contract:	2 Years (extension depended on funding)
Salary :                         £28,108 FTE
Reporting to:              GT Project Manager (Gambling Harms & Heritage)
	

Introduction

MECOPP is Scotland’s leading Black and Minority Ethnic (BME) carers’ organisation providing a range of care and support services to carers from a range of BME and other marginalised communities.

There is substantial evidence to show that gambling can be both a cause and an effect of poor mental health, and emerging evidence shows that problematic gambling can be a driver of suicide. Mental Health Directorate has a keen interest in Scotland’s approach to preventing problem gambling and addressing the harms it causes (including poverty, which in itself is a driver of poor mental health), recognising that the mental health harms are inextricably linked with other harms. 
Gypsy/Travellers currently have poorer outcomes than any other minority ethnic group in Scotland, 6% more chance of suicide and dying 15years earlier than the average male

Our newly established service has come about through MECOPPs recent piece of exploratory work that incorporated evidence-based research around gambling harms within the Gypsy/Traveller community, this has enabled MECOPP to secure funds from Scottish Governments Gambling Levy to produce a more cohesive model of service delivery. This model will be flexible in delivery and will model our best practice inc, an asset-based approach, will lie within our wider Gypsy/Traveller team and will adopt a culturally sensitive approach. 


The postholder will join our wider Gypsy/Traveller team as part of a new established ‘Better Wellbeing Team’, offering a range of service’s including; support-emotional, advice, case work, income maximisation, education on gambling harms and resilience building. The  Better Wellbeing Team will be made up of a development worker, an Income maximisation worker and Community Wellbeing Workers, the service would likely be a first point of contact for many families who will have complex needs not only presenting with gambling harms and would lend itself as point of referral onto other services and wider MECOPP opportunities inc; health, housing, rights etc.

As Better Wellbeing Community Workers are part of the Gypsy/Traveller community, having an understanding and being part of the Gypsy/Traveller community are essential characteristics for these posts.
The aim of the team is to improve the health and well-being of the Gypsy/Traveller community by:
1. Working directly with community members to identify health issues and concerns
2. Working with community members to share their views and opinions
3. Acting as a contact point for community members
4. Helping to develop and distribute health information with the community
5. Assisting in organising health awareness activities
6. Linking individuals into health services
7. Advising how health services can be improved/more inclusive for the community.

Better Wellbeing Workers will be based in various locations in Scotland and will work with community members living on local authority, family and private sites, in housing and living roadside.


Specific Tasks and Activities

1. To publicise their role within the community 
2. To have regular contact with community members in their own networks 
3. To identify gambling harms affecting the community 
4. To work with colleagues within the Better Wellbeing Team to develop different activities to raise awareness gambling harms
5. To work with colleagues within the Better Wellbeing Team to develop and distribute relevant, culturally sensitive and appropriate information based on community needs and priorities
6. To assist community members to access existing relevant information.
7. To support community members to access relevant services
8. To take part in opportunities to share what has been learnt by the team such as workshops and presentations
9. To work with existing members of the wider MECOPP Gypsy/Traveller team to support the community 
10. To keep records of what work has been done and what has been achieved
11. Network and seek partnership opportunities with other relevant services and providers
12. Develop creative ways to work with the community and to meet outcomes



Management and Accountability

1. To take part in regular support and supervision sessions  
2. To take part in team meetings and other meetings as required
3. To complete the induction programme
4. To attend any training as required


Generic Duties
1. To comply with all MECOPP policies and procedures.
1. To participate in MECOPP staff meetings, support and supervision sessions and any other meetings as required.
1. To represent the organisation at all times in a professional manner.
1. To undertake any other activities deemed appropriate and in keeping with the aims of the role.


Conditions of Service: 

1. Annual holidays –You will be entitled to paid holidays.  The amount of paid holidays you receive will depend on the number of hours you work.
2. Pension –  You can join the MECOPP pension scheme.  You will need to pay 6% of your salary into the scheme and we will match this.  If you do not want to join the MECOPP pension scheme, you can choose another.
3. Union – MECOPP will recognise the appropriate trade union.
4. Equal Opportunities – MECOPP is working towards being an equal opportunities employer.
5. Travel Expenses – You can claim for any travel you do as part of your job.
6. Staff Development and Training –You will be given an induction to the organisation within your first month.  This will tell you more about the organisation and how it works. 











Person Specification (these are the skills, abilities, experience and knowledge we are looking for)

We will decide whether to offer you the job based on the information you give on the application form, the interview and your references.

You will need to be able to demonstrate the following:

	Skill, Knowledge, Experience, Other
	Yes
	No

	I have reasonable written skills 
	Y
	

	I can use a computer
	Y
	

	I can communicate effectively and accurately with different people
	Y
	

	I am confident I can provide impartial advice and information without letting my own views and opinions influence me
	Y
	

	I am interested in working with people, listening to them and supporting them to take part in different activities
	Y
	

	I understand the need for confidentiality and am confident that I will respect this at all times
	Y
	

	I am able to work as part of a team 
	Y
	

	I am in touch with at least 10 different families and have my own networks
	Y
	

	I understand the importance of good health and can identify what supports good health and wellbeing
	Y
	

	I am willing to take part in different learning opportunities to improve my skills and knowledge
	Y
	

	I am willing to take part in team meetings and support sessions
	Y
	

	I am willing to travel and can use my own transport
	Y
	



Closing dates for applications  Fri 24th July 2026
Interviews taking place week of 3rd August 2026
For informal discussions contact Charise@mecopp.org.uk

For an application pack: please contact info@mecopp.org.uk or see the recruitment page on our website at www.mecopp.org.uk

Please note that applicants must be a Gypsy/Traveller as this is a Genuine Occupational Requirement
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